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Minutes of a meeting of NORMANDY PARISH COUNCIL HUMAN RESOURCES COMMITTEE held at the ROYAL BRITISH 
LEGION HALL, GUILDFORD ROAD on THURSDAY 7 AUGUST 2025 at 7.00pm. 
 
Committee Members present Councillor Bob Hutton  Committee Chairman 

Councillor Jeremy Ward  Vice Chairman 
Councillor Paul Chillman 
Councillor Simon Schofield 
 

Non-committee members present  Amanda Pick (Parish Clerk)  
 
HR25-01 COMMITTEE MATTERS 

a) Members voted for a Committee Chairman 
RESOLVED: Councillor Hutton was nominated was unanimously elected 

b) Members voted for a Committee Vice Chairman 
RESOLVED: Councillor Ward was nominated was unanimously elected 

c) Members noted the Terms of Reference, as agreed at the annual meeting in May 
 

HR25-02 APOLOGIES  
  Councillor Louise McCrow’s apologies were received and accepted. 
 
HR25-03 DECLARATIONS OF INTEREST  

None. 
 

HR25-04 MINUTES OF PREVIOUS MEETINGS 
The minutes of the HR Committee meeting held on 6 March 2025 were adopted as a true record. 

 
HR25-05 QUESTIONS FROM THE PUBLIC  

None. 
 
HR25-06 BUDGET  

Committee noted the spend against budget 
RESOLVED: Councillors Hutton and Chillman will create a working party with the RFO for budget 
planning for the next financial year.  

 
HR25-07 EMPLOYMENTS RIGHTS BILL 

Members noted the Employments Rights Bill which is currently progressing through Parliament. Most 
reforms contained in the Bill are not due to take effect until 2026 or later, as the Government has 
published a phased implementation roadmap and plans further consultation throughout 2025 and early 
2026. 
RESOLVED: The committee will monitor any emerging impacts of the Bill on the Council.  
 

HR25-08 COUNCILLOR TRAINING 
Members heard a proposal in relation to making Councillor training compulsory as part of their 
induction and when choose what committee to sit on. 
RESOLVED:  It was determined that the committee would like to recommend to full council an 
alteration to the Standing Orders. 
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HR25-09              EXCLUSION OF THE PRESS AND PUBLIC  

That under the Public Bodies (Admission to Meetings) Act 1960, the public and representatives of the 
press and broadcast media be excluded from the meeting during the consideration of the following 
items of business as publicity would be prejudicial to the public interest because of the confidential 
nature of the business to be transacted. 

 
HR25-10 PERSONNEL MATTERS 

a) Local Government Pay Agreement 2025/26 
RESOLVED: Members noted the local government services pay agreement for 2025/26 and the 
backdated payments due.   
 

b) Appraisals and performance 
RESOLVED: Members noted all staff appraisals have been undertaken for 2025 and any performance 
matters noted. Related pay increments were approved where due.  

 
c) Allocation of tasks 

RESOLVED: The committee considered how to address to current additional demand on officer time 
and determined to pay the toil due to the Clerk amounting to 75 hours.  Members further 
considered support from other officers and approved 4 hours additional hours per week for the 
Assistant Clerk from September to end of December.   

 
d) Officer leave  

RESOLVED: The committee considered a query over officer leave and resolved all relevant requests 
will be considered by the Chair of HR Committee on an individual basis, if not available then the 
Chairmans of the Council. 

 
e) Accidents at work 

RESOLVED: First Aid form was noted.  
 
HR25-11 ITEMS FOR INFORMATION AND/OR INCLUSION ON FUTURE AGENDAS 

None 
 
There being no further business, the meeting ended at 20.01hrs 


